GRANDVIEW
SCHOOL DISTRICT

Maintenance Department

SMALL WORKS ROSTER

All jobs are covered under the Prevailing Wage Law. For more information on the Prevailing Wage Law

please visit www.PrevailingWage.Lni.wa.gov .

Company Name:

Contact Person:

Street:

City: State: Zip:
E-Mail

Business Phone: Fax No:

Company Information

Individual Organization
Partnership

Date Formed:
Date Formed:

Corporation

Date Formed:

Affiliated Companies
1

2

3

Please Indicate The Type Of Service You Provide

[]Electrical [ ]Plumbing

|:| Carpentry |:| Heavy Construction
|:|Boiler Repair |:|HVAC

|:|General Contracting DLandscaping

|:|Painting |:|Flooring

[ ]Roofing
|:|Asphalt

|:|Fencing
|:|Cement Work

|:|Other, please explain

Washington State Contractror's License Number

License No.

Expiration Date:

NOTICE: All vendors must provide a Certificate of Insurance to the District.

Signature

Date

The Grandview School District does not discriminate on the basis of sex, race, creed, religion, color, national origin, age, honorably discharged veteran or military status, sexual orientation including gender
expression or identity, the presence of any sensory, mental or physical disability, or the use of a trained dog guide or service animal by a person with a disabilityin its programs and activities and provides equal
access to the Boy Scouts and other designated youth groups. The following employee has been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/Section 504/ADA

Coordinator, Shawnta DiFalco, 913 West o Street, Grandview WA 98930.
Revised 12/2017




